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      Greetings from Hattiesburg, Mississippi, and in Spring

2024. Looking back on the days and people I have worked

with at the Southern Miss Student Archivists (SMSA) since

2017, I cherish both my memory and the opportunity of

service. If I take a moment to appreciate all that SMSA has

accomplished, I will say that SMSA is walking with a spring in

its step. Over the years, many of our student officers have

paved the way for the continual growth of the group and

have always worked hard to keep members in the loop

about upcoming activities through polls and posts on

Facebook. Editors and contributors of Fonds and Feathers

are volunteers who have sacrificed their time to write and

disseminate archival knowledge and practice. A few

members have even used their talents to help name Fonds

and Feathers and design SMSA's logo, T-shirts, and tote

bags.
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    SMSA is a registered student organization on campus that actively involves members through student leadership,

fundraising, volunteering, meetings, talks, and social media. SMSA became a student group at the request of the

Society of Mississippi Archivists (SMA) Educational Committee in 2010. The initial goal was to support online students

pursuing graduate certificates in archives and special collections. We have extended our support to everyone

interested in archives. We have 99 active members in the count. Membership is free to all current SLIS undergraduate

and graduate students. To join SMSA, one only needs to complete an online membership form.

   I want to highlight opportunities for our members to get involved this spring: SMSA's talks scheduled every spring

and fall are our pivotal effort to connect members with professional and scholarly interests in archival topics. From

2020 to 2023, despite the pandemic, thirteen talks featured 12 speakers and diverse archival topics. All these talks

were recorded in Zoom and preserved through Aquila, the University's Institutional Repository. This spring, we will

feature two speakers, representatives from from the Academy of Certified Archivists (ACA) on March 28 and Julia

Sumrall on April 25, a graduate assistant at the University's McCain Library and Archives and a Peggy Jean Connor

Research Award recipient. Fonds and Feathers continual publication relies on good editing and contributions. A few

interested students have volunteered and helped publish the winter issues of 2022 and 2023 through Aquila. The 2022

winter issue has already garnered 94 downloads with 184 usages, and the 2023 winter issue has 43 downloads with 70

usages.

    SMSA has always helped the Fay B. Kaigler Children's Book Festival, organized by SLIS and will be held on campus

from April 10 to 12.  SMSA will join LISSA to fundraise by selling T-shirts and tote bags to support archival students to

attend conferences. I encourage everyone interested in archives and the growth of SMSA to participate, volunteer,

and stay tuned for our upcoming activities. Wherever you are, we will greatly appreciate your active involvement. We

also welcome your feedback on how to improve all our activities.

Dr. Cindy Mills 

Associate Professor
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  Our Library & Information Science Student Association

(LISSA) kicked off the semester with a bang on February 13

with a special Brown Bag Conversation over Zoom with the

Society of American Archivists' current & 78th president,

Helen Wong Smith, MLIS, CA, FSAA. Mrs. Wong Smith, a

Hawaiian native and current Archivist for University

Records at the University of Hawaii at Manoa, has served in

the archive profession for over 35 years. She graciously

joined us to share her "gospel of cultural competency,"

which she has been very passionate about and is using to

challenge professionals and students. She is making a

lasting difference in archives by helping establish related

professional standards and providing continuing education.

H O W  C U L T U R A L L Y  C O M P E T E N T  A R E  Y O U ?  C H E C K  Y O U R S E L F !
S T R A T E G I E S  F O R  B E T T E R  C O M M U N I C A T I O N  &  S E R V I C E  I N  L I B R A R I E S  A N D  A R C H I V E S

B Y  P H O E B E  T H O M A S

F E A T U R E S

   It was an absolute honor to have her share her personal experience as a well-established and

respected archivist and person of color. We are thankful for those in the field who speak the truth

about where we are falling short so we can ultimately address it and serve people better. In her

presentation, she defined culture as the "totality of socially transmitted behavioral patterns, arts,

beliefs, values, customs, lifeways, and all other products of human work and thought

characteristics of a population of people that guide their worldview and decision making." The

visual model of the "cultural iceberg" shows us that culture goes beyond the physical

manifestations people generally think of to the beliefs, values and attitudes underlying behavior.

These latter representations, also called "deep culture," remind us that culture is complex and

much more than meets the eye.
    So, what does it mean to be culturally competent? Wong

Smith defined this as "the ability to function with

awareness, knowledge, and interpersonal skill when

engaging people of different backgrounds, assumptions,

beliefs, values, and behaviors." She purposely did not

include ethnicity in this description so it would be more

holistic and less limiting in its scope. This concept of 



cultural competency is often described as dwelling on a continuum to help one see what it

looks like for a person to embody this.

     This idea has been around for a while and implemented

 in many professions, starting in the medical field, but 

the cultural heritage professions are behind! When

 Wong Smith encountered the concept when working

with her College of Pharmacy, she realized that

 cultural competencies could be adapted for archives

 and set herself on a path to do just that. She has given

 many workshops and talks on the topic. She has even successfully 

established cultural competency as a new domain for the Academy of Certified Archivists

certification exam with the help of Dr. Rebecca Hankins.

        Cultural competency can also be used as a framework to address diversity, equity, and

inclusion. Still, it may have to be reframed due to some words' currently politically- charged

nature. She explained to us how, in her work with the Council on State Archives, they have had

to refer to cultural competency as "managing differences." Wong Smith is preaching to the

choir, with much of LIS studies and discourse focusing on equity, diversity and inclusion, and

public service. Our professions are user-centric, and many of us go into these fields because

we care about people and want to use our gifts to help them find the information they need.

Our ALA-accredited programs are centered around the 2022 ALA Core Competencies of

Leadership, which has competency number eight, which focuses on social justice, including

discussion on cultural identities, equitable access for all, power, privilege, and more.

            However, the truth remains that LIS and archive professionals continue to be

homogenously white and not fully representative of the cultural diversity of the populace

they are serving. Also, the LIS literature on retention, she said, seems to show that the library

and archives professions continue to show a lack of awareness of the dominance of its white-

centered, Western viewpoint-focused nature, which manifests as micro-aggressions and a lack

of recognition of professional efforts for minorities. It also means for the users of our

institutions that they may not feel comfortable coming to us when they don't see themselves

or their values represented. This is simply a blind spot for us. Are we paying attention to the

ways we interact with people different from us – whether it is our coworkers or the users of

our services? Does our lack of knowledge about how they see the world cause us to treat them

in a way that dismisses what they care about? Do our organizations have practices that cause

some employees or users to be treated differently from others?

            This might seem a difficult task – the idea of effecting what could be such widespread

change - but we have tools available at our disposal to help us examine our proficiency in

cultural-mindedness and communication skills. We can use them to evaluate where we stand

with this and make productive changes to ensure our profession is changed from the

foundation up. This would mean starting at the individual level and then moving to an

interpersonal level and, ultimately, to the macro level of the organization. Helen Wong Smith

emphasized to us that this is an active process and that sometimes the actions we are called 

           



to take to get better at all of this can make us uncomfortable! Movement up the continuum

can happen through self-reflection, personal cross-cultural experiences, and professional

development.

           First off, we can start with ourselves. In our meeting, we went through several exercises

of asking ourselves questions, such as the following:  

         Assume a non-judgmental posture and notice how cultural identity is not necessarily

linked to ethnicity. We all have cultural identities to which we belong, affecting how we see

and interact with the world. 

When have you been the recipient of cultural stereotyping? 

 What did you feel?

How did you respond?

Were there any lessons learned?

           List three cultural identifiers you identify with. Select the one you identify with the most

and consider the stereotypes associated with it, then complete this sentence:

I identify as a [cultural identifier], but I am not a [stereotype association with that

identifier.]

Example: I am a Christian, but I am not a right-wing Republican. Helen Wong Smith's example

of her list of identifiers: Certified archivist, a caretaker of aged parents, a 64-year-old Ph.D.

student, a hula practitioner, a public school graduate, a liberal, and a woman of color.

Has your cultural identity changed over the years? 

Do you expect it will change in the coming years?

   You could also test yourself for implicit bias or

negative attitudes against specific groups that we often

don't know we have. The Harvard Implicit Association

Test is good for helping uncover these:

https://edib.harvard.edu/implicity-association-test-iat

 She advised us to seek cross-cultural experiences. When

building our competency, Wong Smith encourages us to

go directly to the people we are trying to understand to 

learn about attitudes, values, orientations, and social relations. It is possible to learn through

resources, as we well know, but we should be cautious because they are often written about people

by someone outside the group and could be wrong or oversimplified. Another good point she made

is, "You don't have to adopt a different culture. Just be aware."

       Finally, you can move along the cultural competency continuum by spending time on

professional development. She described and passed along these resources:

      



Academy of Certified Archivists. (n.d.) 2024 reading list. https://www.certifiedarchivists.org/node/822

Association of College and Research Libraries. (2012). Diversity standards: cultural competency for academic

libraries. https://www.ala.org/acrl/standards/diversity

Council on State Archives. (n.d.) Managing cross-cultural differences. https://www.statearchivists.org/research-

resources/cultural-competency

Diversity, inclusion, and cultural competency special issue. [Special section]. (2019). Journal of Western Archives,

(10) 1. https://digitalcommons.usu.edu/westernarchives/vol10/iss1/

Engseth, E. (2018). Cultural competency: a framework for equity, diversity, and inclusion in the archival profession in

the United States. The American Archivist, (81) 2, 460-482.

Native American archives special issue [Special section]. (2015). Journal of Western Archives, (6) 1.

https://digitalcommons.usu.edu/westernarchives/vol6/iss1/

Oestreicher, C. (n.d.). New for 2023 examination: domain 8, cultural competency. The Academy of Certified

Archivists. https://www.certifiedarchivists.org/node/751

Rivera, A. (2013). Indigenous Knowledge and Cultural Competencies in the Library Profession: From Theory to

Practice [Paper presentation]. IFLA WLIC 2013 - Future Libraries: Infinite Possibilities, Singapore.

https://library.ifla.org/id/eprint/275/

Society of American Archivists. (2015, September 8). ARCHIVES 2015 leadership plenary  [Video]. YouTube.

https://youtu.be/SO8JSHfKSnc

Society of American Archivists. (2020, October 31). Now available for free: cultural diversity competency course

(SAA). https://www2.archivists.org/groups/human-rights-archives-section/now-available-for%C2%A0free-cultural-

diversity-competency-course-saa

     In conclusion, cultivating cultural competency involves seeking cross-cultural experiences and

engaging directly with the communities we seek to understand. While resources are valuable, caution

is necessary due to potential oversimplification or misrepresentation. Remember, cultural awareness

doesn't require adopting another culture entirely; it's about understanding and respect. As

Alexandra Rivera aptly put it, "[We] will no longer be considered a relevant profession by individuals

we seek to recruit to the profession or by the communities with which we seek to work."  Investing in

professional development, such as exploring the resources provided, is crucial for progressing along

the cultural competency continuum.      

https://www.ala.org/acrl/standards/diversity
https://www.certifiedarchivists.org/node/751
https://library.ifla.org/id/eprint/275/
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         On January 12th, new regulations went into effect regarding

the 1990 Native American Graves Protection and Repatriation Act

(NAGPRA), the federal law in place to require entities to identify

and repatriate indigenous remains. This update now requires that

museums and federal agencies must receive informed consent

from the tribes, Native Hawaiian organizations, or descendants

related to artifacts (particularly human remains and tribal items)

before putting them on display. This update also requires those

who house these objects to update their inventories within five

years.

       According to Interior Secretary Deb Haaland, the first Native

American to hold a cabinet position in the United States, 'this is an

important part of laying the groundwork for the healing of our

people.' These new regulations have resulted in the closure of

several museums, or at least certain areas of these museums,

across the United States. Between the hundreds of museums and

similar institutions in the United States, over 97,000 Native

Americans’ remains have yet to be repatriated. Many of these

remains were retrieved after massacres of indigenous people or

stolen from burial grounds.

         The updates to NAGPRA result from American institutions’

reluctance to do the right thing for several decades. Many

institutions avoided pressure for several decades by interpreting

the previous regulations loosely. As repatriated remains must be

identifiable, museums have classified many objects as “culturally

unidentifiable” to avoid returning them. In response, the Interior

Department focused much of its update on defining “affiliation” to

promote accountability. As institutions have been slow to make the

changes necessary to honor Native Americans, the Interior

Department is taking more drastic measures to prevent institutions

from profiting from native losses.
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“Truth is stranger than fiction, but it is because

Fiction is obliged to stick to possibilities; Truth isn’t.” 

                                                                               – Mark Twain

      In the case of Killers of the Flower Moon, adapted

from journalist David Grann’s 2017 novel of the same

name, the strange truth is instead the horrifying and

devastating reality of the Osage murders in 1920s

Oklahoma. Inspired in 2012 by photographs from the

Osage National Museum, Grann began collecting and

reviewing newspaper articles, countless documents,

and museum archives to connect the pieces of the

“Reign of Terror,” the over 60 murders of the Osage

people.

      Grann’s book is published as nonfiction, and

storytelling fills in the gaps, making presumptions and

ultimately inspiring Martain Scorsese and Eric Roth to

turn it into a screenplay. Then Marianne Bower got to

work.  You know a movie will be deeply fascinating

when an executive producer is an archivist. Bower has

been the information powerhouse behind many of

Scorsese’s films since 1999, sorting through

thousands of archival items for each project to create

shockingly vivid cinematic experiences. 

        In an interview with Jim Hemphill for IndieWire,

she expressed that for this project, she and her team

sorted through thousands of items from The Osage

National Museum, Oklahoma History Center, The 

         



National Archives, and more to create a searchable index of FBI case files, newspapers, home videos, trail

transcripts, and news recordings that could be accessed not only by herself and her assistant but also by the

director, actors, and film staff.  Although the production worked closely with Osage advisers, the archival

references further communicated how the characters walked, talked, thought, expressed themselves, and generally

were.

          Killers of the Flower Moon as an experience isn’t pleasant 

overall, but it isn’t meant to be. It intends to capture the 

complex emotions, gruesome betrayal, passionate motivations

 of Lily Gladstone, dark manipulations of William Hale, and the

 deep wounds left by the intentional slaughter. Yet, people are

 divided about the film’s successful portrayal of these things.

 Killers of the Flower Moon isn’t a documentary that lays out

 the pieces of the murder:  trial records, photos, and such, for the 

audience to conclude; It is realistic fiction at best.

             With characters being adapted and influenced by the storytelling medium of film, the director’s and actors’

understanding of the characters, and the 3-hour 26-minute runtime. If the film inspired you to research for

yourself, delving into the archives, sorting through digital files, or visiting museums in person, there is some

success. So, make your conclusions; check out the digital collection from the State of Oklahoma at

digitalprairieok.net/osage-murders/, the FBI’s collection at tinyurl.com/yr7a7hrm, the article: “The Rare Archival

Photos Behind ‘Killers of the Flower Moon’” by David Grann, explore The Osage Nation’s website at oxygenation-

nsn.gov/, or visit the Tall Chief Theater which houses a memorial to Reign of Terror victims. How well do you think

Grann, Bower, and Scorsese did?
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       The University of Southern Mississippi is no stranger to the history of Clotilda, the last known slave ship

to the United States. In July of 2023, the Africatown Heritage House, residing just north of Mobile, AL,

opened "Clotilda: The Exhibition" with the help of USM marine scientists who conducted hydrographic

surveys of the Mobile River to verify the wreckage's location. The exhibit featured relics from the wreckage

and told the story of the ship that carried 110 enslaved Africans who founded Africatown after the Civil War.

The story of Timothy Meaher, an Alabamian plantation owner, unfolded within the exhibit. Although the

importation of enslaved persons was long since outlawed by the year 1860, plantation owners like Meaher

disregarded the rules and still sought to maintain their plantations via slave labor. 

                                                                                                                                                                                                                                  

   

       He sent Clotilda, led by Captain William Foster, to

the Kingdom of Dahomey to purchase Africans

captured by enemies and sail them back across the

ocean to Mobile Bay and through the Mobile River.

When they reached their destination, Meaher and

Foster each took some of the enslaved persons with

them, selling others. Knowing the potential

repercussions were he to be caught, Foster had the

ship burned and sunk. Clotilda's survivors were freed

by Union soldiers in 1865. Though their goal was to

return to their homeland, they could not afford to do 

so. In the spirit of community, the survivors gathered

their money to buy a plot of land from Meaher and

called it Africatown. 

   

        The descendants of many of the survivors live there to this day and uplift the voices of the survivors of

the last slave ship to the United States. Oral tradition has kept the history of Clotilda and Africatown alive,

but the general American public has primarily disregarded their truths as old wives' tales and embellished

legends. The descendants of Clotilda's survivors have been sharing these stories for decades, but now that

there is physical evidence of its existence, people worldwide are starting to listen. The story of Clotilda

came to light when Ben Raines, an environmental author, believed he had found evidence of the ship in

2018 and asked USM marine scientists to help uncover the secrets beneath the surface. 

          Though USM's original discovery was met with apprehension, their findings proved legitimate, and the

story was brought to light by Raines' 2022 book The Last Slave Ship, which aimed to tell the whole story

from Meaher's rule-breaking habits to USM's ground-breaking discoveries and everything in between.

Raine's book is currently rated 4.34 stars on Goodreads, earning accolades for Raine's intensive research but

also earning critiques about Raines' inexperience with nonfiction writing, which, to some readers, came 

U N V E I L I N G  C L O T I L D A :  R E V I V I N G  A  F O R G O T T E N  L E G A C Y  

B Y  T I F A N E E  M A S K



across as difficult to follow. Recently, a new book has surfaced that shines additional light on this story. Author

Dr. Hannah Durkin released The Survivors of the Clotilda at the end of January this year. Whereas Raines' book

looks at it from the convicting, fervent lens of a journalist, Durkin's book addresses the history of Clotilda from

a sociological point of view, adding a grander focus to the survivors' stories. 

          Currently at 4.25 stars on Goodreads, The Survivors of the Clotilda is largely praised for its raw honesty

and scholarly research. A few criticisms arise from its unique format, which is nonlinear, but also because it is a

heart-wrenching read that few readers are prepared to digest. Notably, the discomfort of reading these stories

is a powerful experience that more readers should shoulder. Both books covering this story are welcome

additions to historical writings, especially since the descendants' stories have been sanitized– or entirely

ignored for decades. This is a significant criticism of both Raines' and Durkin's books (but not necessarily

criticism of Raines or Durkin): people are now choosing to listen to authors who have done the footwork to

compile this information while mainly overlooking Clotilda's survivors and descendants. Suddenly, now that

there are physical relics to look at and books with intriguing covers, people have tuned in. 

       It is largely received as a positive thing that these books are calling attention to America's most unsettling

chapters, but there is still work to do. While both books can be celebrated for their commitment to the truth,

hopefully, they will inspire the general public to embrace the rich truth of oral history, especially that of the

Black experience in America past, present, and future. Reading both books is an excellent start in pursuing a

greater understanding of these chapters in American history, but readers should not stop there. Readers

should endeavor to learn from primary sources and read about history from the people who experienced it

firsthand.

             

   

A B A C H É  A N D  C U D J O E  K A Z O O L A  L E W I S ,  T H E  L A S T  S U R V I V O R S  O F  T H E
 C L O T I L D A ,  C A P T U R E D  I N  T H E  1 9 1 0 S .  H I S T O R I C  S K E T C H E S  O F  T H E  S O U T H ,  1 9 1 4  

F U N  F A C T :
Z O R A  N E A L E  H U R S T O N  C O N D U C T E D  A  S I G N I F I C A N T

I N T E R V I E W  W I T H  C U D J O  L E W I S ,  T H E  L A S T  S U R V I V O R

O F  T H E  C L O T I L D A  S L A V E  S H I P ,  C A P T U R I N G  H I S

F I R S T H A N D  A C C O U N T  O F  B E I N G  C A P T U R E D  I N  A F R I C A

A N D  B R O U G H T  T O  A M E R I C A  A S  A  S L A V E .



SECTIONS

Get your hands on stylish SMSA t-shirts and trendy

tote bags hassle-free! Simply complete the Google

Form, pay via PayPal, and sit back – your order will be

shipped straight to your doorstep. Each t-shirt is

priced at $22.00, while our chic tote bags are

available for $18.00. Best part? Shipping is already

factored into the cost, so no surprises at checkout.

Elevate your style and support SMSA effortlessly!

ANNOUNCEMENTS

REMINDERS

G O O G L E  F O R M :  S M S A  P A Y P A L :

The archives of the Fonds and Feathers

Newsletter issues are available on our

Aquila page. Check it out! 

https://aquila.usm.edu/smsa/  

A R C H I V E S  B O O K  C L U B :

A  m o n t h l y  a r c h i v e s  b o o k  c l u b
o v e r  Z o o m  s t a r t e d .  A n y o n e
i n t e r e s t e d  i n  j o i n i n g  s h o u l d
c o n t a c t  D r .  H i r s c h y  f o r  m o r e
i n f o r m a t i o n :
J e f f e r y . h i r s c h y @ u s m . e d u

Seeking contributions for our LIS and

archives publication! Submit your class

assignments, reviews, experiences,

musings, tips, stories, interviews, advice,

poetry, and artwork to

phoebe.thomas@usm.edu. Join us in

amplifying diverse voices in our

community!

C A L L  F O R  S U B M I S S I O N S :
 S H A R E  Y O U R  V O I C E !



C A R E E R S  I N  T E C H N I C A L  S E R V I C E S ”  -  A P R I L  1 8 ,  2 0 2 4  F R O M

1 2 : 0 0 - 1 : 0 0  P . M .  C S T  V I A  Z O O M .   A  M O D E R A T O R  W I L L  L E A D

T H E  D I S C U S S I O N  A N D  A S K  Q U E S T I O N S  O F  P A N E L I S T S  T H A T

W I L L  H E L P  L I S  S T U D E N T S  U N D E R S T A N D  M O R E  A B O U T

T E C H N I C A L  S E R V I C E S  W O R K .  L O O K  F O R  M O R E  I N F O  O N

S I G N I N G  U P  S O O N  V I A  T H E  S L I S  L I S T S E R V  E M A I L S  A N D

F A C E B O O K .

U P C O M I N G  T A L K :  

W e ' r e  c o n t e m p l a t i n g  r e j o i n i n g  t h e
S o c i e t y  o f  A m e r i c a n  A r c h i v i s t s  ( S A A )  a s
a  s t u d e n t  g r o u p  t h i s  f a l l !  T o  e n s u r e
y o u r  n e e d s  a r e  m e t ,  w e ' r e  s e e k i n g  y o u r
f e e d b a c k  o n  p o t e n t i a l  c h a n g e s .  P l e a s e
s p a r e  t w o  m i n u t e s  t o  c o m p l e t e  t h i s
p o l l .  T h a n k  y o u  f o r  s h a p i n g  o u r  g r o u p ' s
f u t u r e !

Y O U R  I N P U T  N E E D E D :  
S T U D E N T  G R O U P  R E J O I N I N G  S A A



W A N T  T O  G O  T O  T H E  Z O O ?
 W A N T  T O  G O  T O  T H E  B O T A N I C A L  

G A R D E N S  O R  T H E  A N C I E N T  
M U S E U M ? H E A R  A B O U T  G H O S T S ?

N e w  t h i n g s  a r e  c o m i n g  t o  t h e  S c h o o l  o f  L i b r a r y  a n d

I n f o r m a t i o n  S c i e n c e .  S t a r t i n g  i n  t h e  S p r i n g  o f  2 0 2 4 ,

t h e  S c h o o l  i s  r o l l i n g  o u t  t h r e e  m u s e u m  r e l a t e d

c l a s s e s  t h a t  w i l l  c o v e r  t h e  h i s t o r y  o f  m u s e u m s ,

m u s e u m  o p e r a t i o n s ,  m u s e u m  e n g a g e m e n t  w i t h

c o m m u n i t i e s ,  a n d  m u s e u m s  a n d  t e c h n o l o g i e s .  T h e s e

c l a s s e s  w i l l  a l l o w  s t u d e n t s  t o  e n g a g e  w i t h

i n f o r m a t i o n  a n d  i d e a s  t h a t  w i l l  a l l o w  t h e m  t o  g r o w  a s

i n f o r m a t i o n  p r o f e s s i o n a l s  a n d  l e a r n  a b o u t  t h e

i n t e r e s t i n g  a n d  f a s c i n a t i n g  w o r l d s  o f  m u s e u m s ,  z o o s ,

a n d  b o t a n i c a l  g a r d e n s .

L o o k  f o r  t h e  s e c o n d  c l a s s  i n  t h e  S p r i n g  o f  2 0 2 5 .

Q u e s t i o n s ,  f e e l  f r e e  t o  e m a i l  D r .  H i r s c h y  a t

J e f f e r y . h i r s c h y @ u s m . e d u .

O H  S P E C T E R  O F  H I S T O R Y ,  G H O S T  O F  T H E  P A S T ,

F R O M  R O C K S  A N D  U T E N S I L S  A N D  P A P E R S  A M A S S E D ,

W I T H  W O R D S  C A R E F U L  A N D  C A R E L E S S  C A S T ,

Y O U  L E F T  U S  W I T H  P A R C H M E N T  T H A T  B A R E L Y  D I D  L A S T .

I N  I T S  F A D E D  S C R I B B L I N G S  F R A U G H T ,  

W E  L E A R N  O F  A  W E E P I N G  F A R M E R  D I S T R A U G H T .

A S  H E  R A N T S  A N D  R A I L S  A G A I N S T  T A X E S  A N D  R O T ,

W E  L E A R N  M U C H  O F  W H A T  T H E I R  W O R L D  W R O U G H T .

T H E S E  L E A V I N G S  A C C I D E N T A L ,  A N D  S O M E  P A S S E D  D O W N ,  

P R O V I D E  U S  W I T H  I N F O  B E Y O N D  W H A T  S E E D  W A S  S O W N .

W E  L E A R N  O F  T H E I R  T H O U G H T S  A N D  B I A S E S  K N O W N ,

W H A T  I T E M S  W E R E  V I T A L  A N D  W H I C H  T H E Y  D I S O W N .

A  P O O R  H A R V E S T ,  A  B I R T H ,  A N D  A  W A R ,  

A  B R O K E N  T O O T H ,  A  L O S T  T R I N K E T ,  A  N E W  S T O R E ,

A  W R I T  O F  S A L E ,  A  L E D G E R  O F  H O L D I N G S  O F F S H O R E ,

A  L O V E  L E T T E R ,  A  L E T T E R  O F  L O V E  F O R  T H E Y  F O R E S W O R E -

T H E S E  C O L L E C T E D  T H O U G H T S  A N D  T H I N G S ,  

U N E A R T H E D  W I T H I N  C O L L E C T E D  H O L D I N G S ,

A N D  C H A R I L Y  C O M P I L E D  I N  G R O U P I N G S ,

G I V E  U S  P I E C E S  O F  A  P A S T ' S  L I F E ' S  S T R I N G S ,

W O V E N  I N  P R I O R  T I M E S  B Y  T H E  F A T E S ,

P R E S E N T E D  W I T H  H I S T O R Y ' S  W E I G H T S ,

A N D  C E L E B R A T E D  N O W  I N  A R C H I V A L  F E T E S ,

O H  S P E C T E R ,  N O W  Y O U  A R E  I N  T H E  A R C H I V E S  G A T E .

                                                - C A M E R O N  O ' S T E E N

I N T E R E S T E D  I N  S E R V I N G  A S
A N  O F F I C E R  F O R  2 0 2 4 - 2 0 2 5 ?

E M A I L  D R .  X I N Y U  M I L L S  A T
X I N Y U . Y U @ U S M . E D U



DATE: ORGANIZATION: LOCATION: QR
CODE:

April 8
Mid-Atlantic Regional Archives

Conference: “Spring 2024
Symposium on Diversity, Equity,

and Inclusion”

Philadelphia,
Pennsylvania

April 8 – 11
Society for Imaging Science &
Technology: Archiving 2024:

"Science, Sustainability,
Security"

Washington,
DC

April 11 -14

Organization of American
Historians:  “Public Dialogue,

Relevance, and Change: Being
in Service to Communities and

the Nation”

New Orleans, 
Louisiana

Society of Mississippi Archivists:
“60th anniversary of Freedom
Summer and the Civil Rights

Act”

Jackson,
Mississippi

May 1 - 3

Society of Southwest
Archivists: 2024 Virtual Annual

Meeting “Do Not Deplete:
Creating Sustainable Solutions
in LAMs (Libraries, Archives, &

Museums)”  

Virtual

May 2-4
Midwest Archives

Conference: “Sowing
Seeds of Change”

Des Moines,
Iowa

 Internship  
Opportunities 

 Volunteer
Opportunities 

Digital Archiving Internship 
with the Vasa National Archive:

Upcoming Conferences: 2024

A P R I L  1 8 - 1 9

Roselani Media Preservation Internship 
and AMIA Pathways Fellowship:

Fay B. Kaigler Children's 
Book Festival:



DATE: ORGANIZATION: LOCATION:
QR

CODE:

May 8 - 10

Northwest Archivists
Annual Meeting: “Seeking

Balance: Sustainability
and Adaptation”

Spokane,
Washington

May 16 - 18

Carolina Lowcountry and
Atlantic World Program at
the College of Charleston:
“Archives in the Atlantic”

Charleston,
South

Carolina

Conference for Inter-
Mountain Archivists Annual
Conference: “Back to the

Basics and Into the Future!” 

Reno,
Nevada 

June 20 - 22

The John Carter Brown
Library at Brown University:
“Archives of Revolution: A

Conference About How We
Make the Past”

Providence,
Rhode Island 

June 28 - 29

University of Southern
California: “Archives in/of

Transit: Historical
Perspectives from the 1930s

to the Present”

Los Angeles,
California 

July 15 - 17

 Inclusion, Diversity, Equity,
and Accessibility in
Libraries & Archives:

“IDEAL 2024 Conference:
Sustainable Resistance

and Restoration in Global
Communities”

Toronto,
Ontario,
Canada 

July 16 - 19

National Association of
Government Archives

and Records
Administrators 

Atlanta,
Georgia 

August 14 - 17
88th Annual Meeting of
the Society of American

Archivists

Chicago,
Illinois

September 17- 20
Council of State
Archivists: Annual

Meeting 

 St. Louis,
Missouri

Scholarships & Awards
Opportunities 

ALA Awards, Grants,
 and Scholarships:  

SLIS Scholarships 
and Awards: 

M A Y  2 9 - J U N E  1



G R A D U A T I N G  S T U D E N T S
M A Y  2 0 2 4   

( P E N D I N G  C O M P L E T I O N  O F  M L I S  A N D  A S C  R E Q U I R E M E N T S )

A L D R I C H ,  D U N C A N - M L I S  &  A S C
            

A L E X A N D E R ,  V I K T O R I A -  M L I S  &  Y S L  
           

A U S T I N ,  R A C H E L -  M L I S  &  A S C   
          

B A S S ,  A L I C I A -  M L I S  &  A S C  
           

B E N N ,  A P R I L -  M L I S  &  A S C   
          

B R A N D O N ,  R U S S E L L -  M L I S  &  Y S L  
           

B R E W E R ,  J E S S I C A -  M L I S     
              

B R O A D U S ,  G E O R G E -  M L I S  
                 

B U R K H A M ,  S A M A N T H A -  A S C     
               

C A R A Z O ,  R A C H E L -  M L I S  ( L I C ) ,  A S C ,  &  Y S L

C A R O U T H E R S ,  B A R B A R A -  M L I S  
                 

C O R M I E R ,  E M A L I E -  M L I S  &  A S C   
          

C R O W T H E R ,  M I C H A E L -  M L I S
                  

D E A N ,  H A N N A H -  M L I S  &  A S C
            

E L L I S ,  B R I T T A N Y -  M L I S  &  A S C             



( P E N D I N G  C O M P L E T I O N  O F  M L I S  A N D  A S C  R E Q U I R E M E N T S )

E V A N S ,  J A Y -  M L I S  

F R E D E R I C K ,  D A N I E L L E -  M L I S  &  A S C  

F R E D E R I K S E N ,  J U L I A -  M L I S  

G I L E S ,  J E S S I C A -  M L I S  &  A S C  

H A M I L T O N ,  A N N A -  M L I S  

H A R D I N ,  R I L E Y - M L I S  &  Y S L  

H A R V E Y ,  K I M B E R L Y -  M L I S  

H O L F O R D ,  R O R I -  M L I S  &  A S C

 H U N T E R ,  J E R E M Y - M L I S

 J O N E S ,  J O R D O N -  M L I S  

J U R U S I K  , C H R I S T I N A -  A S C

K E L L Y ,  K A T H E R I N E - M L I S  

K E N N E D Y ,  J A L E E S A - M L I S  

K I N G ,  S Y L V I A -  M L I S  ( L I C )  &  Y S L

M E Z A ,  V I C T O R -  M L I S  

M A X W E L L ,  N I C O L E T T E -  M L I S  &  A S C



( P E N D I N G  C O M P L E T I O N  O F  M L I S  A N D  A S C  R E Q U I R E M E N T S )

M C R A E ,  R O B E R T -  M L I S  &  Y S L  

M I L L E R ,  M E G A N -  M L I S ,  A S C ,  Y S L

 M I R A N T I ,  C H R I S T I N A -  M L I S

 M Y E R S ,  B R I T T N I E -  M L I S  ( L I C )  &  Y S L  

N E E L E Y ,  G R A C E -  M L I S  &  A S C  

O R R ,  D A V I D -  M L I S  

P A T R I C K ,  A M A N D A -  M L I S  &  A S C

 R A W S O N ,  L E S L I E -  M L I S  ( L I C )

 R O B B I N S ,  J E S S I -  A S C

 R U I Z ,  N I C O L E - M L I S

S E R R A G L I O ,  A S H L E Y -  M L I S  &  A S C  

S H R O P S H I R E ,  C H A R L E S -  M L I S  

S H U R L D S ,  J E S S I E -  M L I S  &  A S C  

S O L O R Z A N O ,  A L I C I A -  M L I S  &  A S C  

S P R O W E L L ,  R O S L Y N -  M L I S  &  Y S L

 S U L L I V A N ,  C A S E Y -  M L I S  &  A S C  

T H O R N T O N ,  K A T E L Y N -  M L I S  ( L I C )  



( P E N D I N G  C O M P L E T I O N  O F  M L I S  A N D  A S C  R E Q U I R E M E N T S )

V E R N O ,  S A R A H -  M L I S  

W E I S S I N G E R ,  S A R A H -  M L I S  &  Y S L  

W I L L I A M S ,  A L E X A N D R A -  M L I S  &  A S C

 W I L L I A M S ,  J A S M I N E -  M L I S  


